
 
Faculty Position in Reproductive Endocrinology and Infertility 

 
The Reproductive Endocrinology & Infertility Division in the Department of Obstetrics and Gynecology at 

Stanford University seeks outstanding applicants for a full-time faculty position at the rank of Associate Professor or 
Professor. We are interested in candidates with an MD degree or MD, PhD, board certified by the American Board of 
Obstetrics and Gynecology (ABOG), with subspecialty training and certification in Reproductive Endocrinology and 
Infertility (REI). This position will assume the role of Division Chief of REI. Based on the applicant’s credentials, this 
appointment will be in either the University Tenure Line (UTL) or in the Medical Center Line (MCL). 

 
The predominant criterion for appointment in the University Tenure Line is a major commitment to 

research and teaching.  A successful candidate will develop an outstanding research program in Reproductive 
Endocrinology and Infertility and compete successfully for extramural funding. S/he will be an able and 
influential teacher and highly competent clinician. The major criteria for appointment for faculty in the Medical 
Center Line shall be excellence in the overall mix of clinical care, clinical teaching, scholarly activity that 
advances clinical medicine, and institutional service appropriate to the programmatic need the individual is 
expected to fulfill. Strong leadership and administrative skills are critical for this recruitment. 
 
The Stanford REI/IVF Center has a strong national and international reputation for research and development in 

new assisted reproductive technologies and reproductive medicine, offering patients one of the nations’ most 
comprehensive and progressive treatment programs such as: the Fertility Preservation Program and the Third Party 
Reproductive Program. The Division is composed of six faculty members and performs approximately 1000 IVF cycles 
per year.  We have an American Board of Obstetrics and Gynecology approved REI fellowship program. There are 
numerous academic opportunities, including post-collaboration with the Institute of Regenerative Medicine at Stanford. 

 
Stanford offers an excellent compensation plan and an impressive benefits package which includes generous 

housing, retirement benefits, and for dependents, an outstanding tuition assistance program. Stanford is at the heart of an 
exciting and innovative environment, and is a friendly and collegial place to work.  The surrounding communities of San 
Francisco and the greater Bay Area offer an unrivaled array of recreational and cultural venues with a temperate climate to 
allow for year-round enjoyment. 

 
Stanford University is an equal opportunity employer and is committed to increasing the diversity of its faculty. It 

welcomes nominations of and applications from women and members of minority groups, as well as others who would 
bring additional dimensions to the university's research, teaching and clinical missions. 

 
Interested candidates should send a copy of their curriculum vitae, a brief letter outlining their interests and names 

of three references to: 
 

Maurice L. Druzin, MD, Search Committee Chair 
Vice Chair, Department of Obstetrics & Gynecology  

Stanford University School of Medicine  
300 Pasteur Drive, Room HH333  

Stanford, CA 94305-5317 
C/o Cathy Seckel, Faculty Affairs Administrator 

Or, email cseckel@stanford.edu 
 

mailto:cseckel@stanford.edu

