The University of Virginia has posted the Public Health Sciences Chair position and a copy is
attached. Review of applications will begin September 1, 2009 and continue until the position is
filled.

To apply:

1) Visit https://jobs.virginia.edu

2) Click on "Search Postings" in the upper left side of the page.

3) Enter "0603660" in the "Position Number" field on the right side of the page

4) Click the "Search" button at the bottom of the page

5) The position "Chair, Department of Public Health Sciences" will appear. Click on "View"

6) Click on "Apply for this position"

7) Complete a Candidate Profile online; attach a cover letter describing your interest as well as
a current CV.

To make a nomination or if you have a question about the position, please contact:
Karen Johnston, MD

Chair, PHS Search Committee

434-924-5323 or kjdv@virginia.edu

If you have questions about the application process, please contact:
Randy Stansfield, PHS Committee Administrative Support
434-924-5118 or ms8er@virginia.edu

Posting Information

GENERAL INFORMATION FOR ALL POSTINGS

Posting Number: 0603660

Position Type:

Employment Posting Category: Faculty

Type of Application:

(required to apply for this posting) Candidate Profile

Organization (Position Organization): 40415 MD-PBHS Public Health Sciences Admin

Department: PBHS Public Health Sciences Admin

Location: Charlottesville

Working Title: Chair, Department of Public Health Sciences


https://jobs.virginia.edu/�
mailto:kj4v@virginia.edu�
mailto:ms8er@virginia.edu�

Market Range - Lower Reference:

Market Range - Upper Reference:

Market Range Disclaimer:

Is this position funded in whole or in
part by the American Recovery &
Reinvestment Act (Stimulus
Package)?

End Date of Position:

Posting Date:

Posting Summary:

No

08-10-2009

The University of Virginia School of Medicine invites nominations
and applications for the position of Chair of the Department of
Public Health Sciences (PHS). The department focuses its
energies, expertise and collaborations on enabling the University
of Virginia and its School of Medicine to improve the health and
well being of individuals and populations. By assembling
interdisciplinary teams that combine expertise from biostatistics,
clinical epidemiology, informatics and public health in
collaboration with clinicians and scientists, PHS creates new
technologies for the generation, analysis, interpretation and
management of basic and health-related data, as well as new
educational and learning opportunities and program offerings.For
more information, view http://www.healthsystem.virginia.edu/
internet/phs/wdc-lib/phs_home.cfm

The successful candidate will hold an MD, PhD, or MD/PhD degree
with proven scholarship and national recognition, and will have
academic credentials appropriate to fulfill the University of
Virginia criteria for full professor. The candidate must be
recognized as a national leader in a field related to the public
health objectives of the department, have demonstrated success
in attracting extramural funding on a competitive national basis,
and have had appropriate publications and presentations at public
and international meetings.

Additionally, the successful candidate will:

-Be a visionary and a strategic leader, preferably with knowledge
and experience in academic institutions and health centers.
-Have demonstrated experience as a manager and an
administrator with evidence of ability to manage finances and
budgets.

-Possess effective oral and written communication skills with
large and small audiences, as well as with individuals.

-Have demonstrated success in mentoring and establishing
collaborative relationships.

-Have a style that fosters and supports change and innovation.
-Have an ability to delegate while maintaining overall control and
setting high standards.

-Re an enthusiastic advocate for the lniversitv's commitments to


http://www.healthsystem.virginia.edu/�

University Leadership
Characteristics:

Closing Date:

Required Applicant Documents:

E-mail a Friend:

gender equity and diversity.

-Be motivated by the personal ideals of honesty, respect for
others, and a high standard of ethical behavior as established by
the University of Virginia School of Medicine.

Review of applications will begin September 1, 2009 and continue
until the position is filled. All communications will be kept in strict
confidence. To apply, visit https://jobs.virginia.edu

and search on Posting Number 06036604. Complete a Candidate
Profile online and attach a cover letter describing your interest as
well as a current CV. To make a nomination or if you have a
question about the position, please

contact:

Karen Johnston, MD

Chair, PHS Search Committee

434-924-5323 or kj4v@virginia.edu

If you have questions about the application process, please
contact Randy Stansfield at 434-924-5118 or ms8er@virginia.edu

The University of Virginia is an Equal Opportunity/Affirmative
Action Employer and is committed to enhancing multicultural and
gender diversity, and, encourages applications from members of
underrepresented groups, women, people with disabilities and
veterans.

For Thomas Jefferson, learning was an integral part of life. The
"academical village" was created around the assumption that
learning is a lifelong and shared process, and that interaction
between scholars and students enlivens the pursuit of knowledge.

University Human Resources strives to identify applicants who
will contribute as high potential employees, leaders and
managers. We employ individuals who foster and promote the
University mission and purpose. Successful candidates exemplify
uncommon integrity; they are honest, trusted, team-oriented and
live the core values of the University. These candidates display
great judgment, by practicing evidence-based decision-making.
They are strategically focused by contributing to and achieving
department goals and vision. They set high performance
standards and hold themselves accountable by aggressively
executing these standards. These employees also develop a deep
passion for the University and the impact it has on students,
faculty, alumni and community. Successful candidates identify
their personal career goals and development opportunities, and
as supervisors, help their staff do the same. They contribute to
team success by leading talent, through their individual efforts
and by leading and developing their teams.

Open Until Filled

CV / Resume
Cover Letter

jobs.virginia.edu/applicants/Central?quickFind=57741
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Faculty, Professional Research Staff and University Staff - Executive

Tenure Status: Tenured
Rank: Professor
Appointment Type: Teaching and Research

Academic Year for Position? (e.g.

5015) 2010

The University of Virginia may require criminal history

Employment Conditions for Facult 2.
poy! Y background check as a condition of employment.

Univ.Staff - Operational & Administrative (O&A), Managerial & Professional (M&P)

Area of Interest:

Posting for UVA Employees Only: No

Shift:

Number of Work Hours Per Week:
(format: xx.xxxx)

Number of Months/Year: 12

EO/AA Statement:

Optional Applicant Documents:




