
ELAM Academic Sustaining Membership Benefits 
 

Academic Sustaining Members enable ELAM to provide continuing support for ELAM alumnae, who in 

turn support your institution’s emerging women leaders well beyond their ELAM fellowship year 

through community building, continuing education, and professional development. An annual 

membership fee of $3,000 makes you a Sustaining Member for the term of one year, during which 

you and your institution will receive the following benefits: 

Recognition 
 Your institution will be recognized on ELAM’s Web site and in syllabus and other public acknowledgment 

materials, including at annual meetings of AAMC, ADEA, and (future) ASPH. ** 

Recruitment Assistance 
 Position Announcements:  As a Sustaining Member, your institution is entitled to submit senior-level 

position openings to ELAM for FREE - a value of $400 per posting. Qualified positions are included in our 

weekly e-newsletter, the ELAM Edge, which is circulated to our cadre of alumnae and Fellows at nearly 

145 U.S. and Canadian academic health centers, and archived on our website for four weeks.   

 

 Position Lists: ELAM can prepare customized resource lists of alumnae for your consideration as potential 

candidates and sources of others' names for your senior-level openings. This service, a value of $750 per 

list, is also FREE for Sustaining Members. 

Reward 
 Invitation to ELAM Special Events:  You* have an open invitation to attend ELAM special events, such as 

ELAM’s annual Forum on Emerging Issues, whether or not you have a Fellow in that year’s class.  

Resources 
 Curriculum-related materials:   ELAM’s Forum on Emerging Issues explores a new topic each year. Forum 

summaries, from the first in 1996 through the latest, are available on the ELAM website.  Also, ELAM 

maintains a compilation of the latest reference articles on leadership, finance, strategic planning, 

cultural competency, and other ELAM curricular areas.   

 

 ELAM research updates:  Sustaining Members receive notices of new ELAM articles, such as “Evaluating 

a Leadership Program: A Comparative, Longitudinal Study to Assess the Impact of the Executive 

Leadership in Academic Medicine (ELAM) Program for Women” (Academic Medicine, May 2008), and 

“Dental Deans’ Perceptions of the Organizational Culture and Impact of the ELAM Program on the 

Culture and Advancement of Women Faculty” (Journal of Dental Education, June 2009), as well as 

updates on the work of the ELAM Senior Scholar.  

 

 Executive coach information: ELAM can provide you* with information about executive coaching for 

individual career/professional issues and for institutional performance improvement and strategic 

development. 

 
* You, or your senior designee 

 

**If you would rather not have your school listed, please contact us in writing via email (elam@drexelmed.edu). 


